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Editorial
LINKS In this final issue of Volume 2 of  Wel/-being we have another range of interesting items for you. The
TheWeltbeing website now has first is the latest contribution to our Perspectives series, this time by Bernard Moss who asks the
links to a wide range of relevant intriguing and thought -provoking question: Are we flourishing? Indeed, what does it mean to flourish?
and informative web resources The piece is written in Bernardds usual clear and eng:

that can help us develop our
knowledge and understanding of
various aspects of welbeing.

Next comes a short article on how life  -threatening experiences can, ironically, produce a sense of
enhanced well-being. Written by Geoffrey Mann of Russell House Publishing, it raises some interesting
guestions. The article is accompanied by an invitation to support an important cause linked to the
subject matter of the article.

In this issue we also have two book reviews. The first, written by Richard Rose of the Mary Walsh

Visitwww.wellbeing.org.ukand
click on theUseful Linksbutton.

If you are aware of any other links
that would be helpful for other
readers of Weltbeing, please do
let us know so that we can add process. The second review |l ooks at an important new |
them to the list and make this a clearly a topic very relevant to promoting well  -being.

growing resour ce fnQ, ondhé Batkp&gs, §dl ill find information about the new look the newsletter will have from
benefit. Thank you.

Institute, examines a book that is concerned with the importance of narrative in helping people. As an
expert in the use of life story work Richard is well placed to offer comment on narrative as a helping

the next issue, marking as it does, the first issue of Volume 3 of Well -being and therefore our second
anniversary.

Over the past two years the newsletter has grown from 4 pages to 8 and will soon grow to 12. The

circulation list has grown substantially and several organisations now make each issue available on their
Inside this issue: intranet, meaning that the number of people who have accessto  Well -being is now quite large. The

accompanying website, www.well- being.org.uk , is also attracting a lot of attention and many people

have told us that they like the site and find it helpful. If you have any suggestions for how to improve

or develop it, please do let us know (contact details are on p. 8).

Editorial 1
Since the publicationds inception we have had very mal
Perspectives 2 that very many people are finding what we offer helpful and relevant, which is gratifying. It is nice to
know that our efforts are both fruitful and appreciated. It is now eight years since Avenue Consulting
Lifethreatening experiences ¢ 4-5 Ltd. was established as company specialising in training, consultancy and learning resources related to
weltbeing well-being, whether specifically workplace well -being or social well -being more broadly. We are
Book review 6 delighted that, in addition to the positive contribution to well -being the company has been able to
make through its professional activities, our newsletter is also playing an important part.
Book review 7 We hope you will enjoy this issue and find it both interesting and helpful.
Neil Thompson, editor
The new era 8

Director, Avenue Consulting Ltd
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PERSPECTIVES

Are you well, and are you flourishing?

This was the greeting | recently received from someone | had not seen for ages. After the almost automatic
response / 6 m fi ne t hank 4bhegahim thinkahiemoye deefly about that second question. Yes, at
the moment | am well, thank goodness, but am | flourishing? And if | am, how would | know? And what would
be the signs and indicators if | were not?

I't would be tiresome to attempt tboeicrmagde,g ofrweslel rseuscshd caomdc edpf
put them on some sort of ascending scale of significance. We might want to argue that to flourish is a facet of

afullsenseofwell -bei ng; or that to flourish is a 6value added6 as
cherry on the well -being cake perhaps! My preference is for the latter, but that is all it is fi my preference.

It would be a good exercise to ask people how they would describe what it means for them to flourish. For

some it might be expressed in financial and material terms, when they not only have enough to make the ends

meet, but can then tie a bow or two with the extra bit left over. For others it might be measured in emotional

terms, when a relationship is particularly thriving, when they are in love as well as being loving towards each

other, and when intimacy takes them to new depths. There could be cultural aspects to the concept where, as

a result of an engagement with music, art, drama or sport, people feel their lives have become immeasurably
enriched. Perhaps it is synonymous with 6joie de vivrebd,;
gifts and talents find creative expression.

For me, there is an additional strand of meaning to this idea of flourishing, and it has to do with the extent to

which | feel able to give of myself to others. As a teacher | am fortunate to have so many opportunities to

influence other people, especially students at the university. In a sense | feel most fulfiled when other people

do well, as a result of my engagement with them as a teacher. | feel | flourish most when the people | work

with 6move ond and no | onger need me. | have given them o
flourish. In other words, the benchmark or litmus test of my flourishing lies not within me, but within others.

This concept can also be applied to organisations, communities, and to towns and cities. A football team, an

orchestra, a drama group, a particular neighbourhood may be doing well when measured against all sorts of

criteria, but can we then go on to describe them as flourishing? And if so, what would we mean by describing

them in this way? It is all too familiar to hear of <citie:
measurements that can lead to that label being applied. But what about at the other end of the scale? What

makes for a flourishing city?

These will be some of the issues to be grappled with at the next multi -faith day conference being hosted at
Staffordshire University on Wednesday 7 " January 2009. One of the strands will explore the contribution
that faith groups can make to a flourishing city, but other themes will include regeneration, capacity building

and community enhancement.

Perhaps then this is one of the most profound spiritual questions we have to face, both as individuals and as
communities. Not just whether we are well ¢é but more i mp
of the conference please contact Barbara Brown : b.j.brown@staffs.ac.uk

Bernard Moss is Professor of Social Work Education and Spirituality, and Director of the Centre for
Spirituality and Health at Staffordshire University. He is a Senior Fellow as well as a National Teaching Fellow
of the Higher Education Academy, UK.

Develop your confidence in your professional role

Professor Bernard Moss from Staffordshire University is offering masterclasses in professional communication skills to help ¢ olleagues
develop and increase their confidence to communicate effectively in face -to-face situations. These masterclasses are being offer ed to a
range of organisations that are keen to provide Continuing Professional Development (CPD) opportunities to their staff. They are
particularly geared to helping colleagues explore ways of handling difficult or challenging scenarios in a safe, confidential and supportive
environment.

Themes covered so far have included: Breaking bad news; Responding to serious loss; Dealing with life crises; Managing and su pervising
fGLIILFXOW- FROOHDJXHV ,QWHUSURIHVVLRQDO FRPPXQLFDWLRQ

People attending these masterclasses are encouraged to bring their own scenarios to work on, so that the encouragement and su pport
FDQ EH RIITHUH. MR ARBID & LWXDWLRQV 3DUWLFLSDQWY ZLOO EH HQFRXUDJHGMYéheStDU V@LFLSD
from the experience. Leader: Professor Bernard Moss , www.bernardmoss.org.uk; Email b.r.moss@staffs.ac.uk.




